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Introductions 

• Your name 
• Pronouns you use 
• Department/position 
• How long have you been at 
CU? 
• What brings you here today? 

I prefer
HE, 

HIM, 
and 
HIS

Do you have a  
pronoun preference?

I prefer
ZE, 

HIR, 
and 
HIRS

I prefer
SHE, 
HER, 
and 
HERS

I prefer 
THEY,
THEM, 
and 

THEIRS



What you will take away from this 
presentation: 

• Overview of campus climate and resources 

• How diversity benefits the workplace & classroom 

• Proper Terminology 

• Best practices for using pronouns, honorifics, and chosen names 

• New perspectives on understanding gender & sexuality  

• How to create a more supportive space for LGBTQ employees & 
Students 

• How to interrupt biases (your own & others) 



How are we doing at CU Boulder? 

•  Rankings—resources, staff, policies, 
programs, education 
•  Campus Pride Index 
•  The Advocate 

•  Campus Climate—how do people 
feel on campus? 
•  Handout 



Gender and Sexuality Center 

•  Serves Students, Staff, and Faculty          
•  Scholarships 
•  Student Groups 
•  Lounge Space 
•  Free Printing 
•  Trainings, programming 
•  Peer Education Team 

YOU DON'T HAVE TO BE 
OUT TO COME IN 

 
SPACE FOR ALLIES 

 
STUDENT-TO-STUDENT 

TRAININGS 



Campus Climate 

• Where are we strong in LGBTQ-inclusion? 
• Where do we still have work to do? 
 



53% of LGBTQ people are not out at work 

• Primary predictor of being out:  
• How safe, accepting and supportive is the workplace? 

• Reasons for not being open: 
• People feel uncomfortable 
•  Stereotyped 
•  Loss of connections/relationships with coworkers 
• Fear of Attraction 
• Advancement/Retaliation 



What happens when work is not LGBTQ 
friendly? 

•  35% lie about their personal life 
•  30% unhappy or depressed at work 
•  30% are distracted and don’t do their best work 
•  27% avoid certain people 
•  24% avoid lunches, happy hours, or holiday parties related to work 
•  22% search for a different job 
•  20% are exhausted from spending time/energy hiding LGBT 

identity 
•  15% stayed home from work 



Being human as a scientist  

•  “I dreaded dealing with it,” says Trotter. By his undergraduate years at 
university he was suffering from exhaustion, depression and panic attacks. “My 
only escape was to work in the lab,” he says: “It was my haven.” But the stress 
took its toll even there. “I felt my memory wasn’t good. I wasn’t as sharp as I 
could be.” 
•  It was not until the last two years of his graduate studies that Trotter finally 

came out, confiding to a few close friends that he was gay. As the word spread, 
he found his depression lifting. His energy improved. His work became more 
focused. 
•  “When I felt I could just be who I am, a full person,” says Trotter, “then it was 

definitely good for the science.” 



Being human as a scientist 

• “We think we eliminate bias by keeping our 
‘personal lives’ out of the lab, classroom, or 
office. But actually this is how we allow implicit 
bias to seep in and saturate everything we do” 

Implicit Bias:  Ohio State video 
 



Heteronormativity and the 4 “I’s” of 
Oppression 

What is Heteronormativity? 
 
1.  Ideological 
2.  Institutional 
3.  Interpersonal 
4.   Internalized 
5.  Implicit/Unconscious: Ohio State video 
   



Spectrums of Biological Sex 

•  XX, XY 
•  Testosterone, Estrogen 
•  Genitalia 
•  Reproductive Systems 
•  Secondary Sex Characteristics 
•  Law/State 
•  Brain 

Male Female 
Intersex 

Australia 
Bangladesh 
New Zealand 
Germany 
India 
Nepal 
Denmark 



Spectrums of Gender Identity 

Woman Man 
Transgender 
Genderqueer 
Non-Binary 
Agender 
Androgynous 

Fa’afafine 
Sworn Virgins 
Travesti 
Muxhe 
Hijras 
Two Spirit 

Indian photographer Dayanita Singe writes about her friendship with a Hijra, Mona Ahmed, and their two 
different societies' beliefs about gender: "When I once asked her if she would like to go to Singapore for 
a sex change operation, she told me, 'You really do not understand. I am the third sex, not a man trying 
to be a woman. It is your society's problem that you only recognize two sexes.'" 



Spectrums of Gender Expression 

• Clothing 

• Hair 

• Accessories 

• Mannerisms 

•  Names 

•  Writing 

•  Voices 

•  Pronouns 

Four times as many LGBT workers as non-LGBT workers have 
been told or pressured to be more feminine or masculine 



Spectrums of Sexualities 

Asexual Sexual 

Attracted  to 
One gender Attracted to 

More than 
one gender Heterosexual 

Lesbian 
Gay 

Bisexual 
Pan/Omnisexual 
Fluid 



Spectrums of Relationships 

Monogamous Polyamorous 



Thinking Globally: Spectrums of Sexualities 

•  Self-Identities. Culturally specific terms. 

•  Social identities, Asian countries, sexuality is not a public identity. 
Controversy about “gay pride” parades as an indicator of acceptance.    

• Marriage and Kinship. Polygyny: Nigera, Malaysia. Polyandry, Nepal, Bari 
people in Venezuela 

• Practices/sexual behaviors, Latin American cultures, Middle Eastern 
areas, African countries, Pacific Islanders 



Inclusive practices 

• Habitually introduce yourself with pronouns  
• Educate yourself about LGB & transgender experience 
• Challenge your own biases 
• Interrupt your assumptions; don’t assume everyone is 
cisgender and heterosexual 
• Interrupt joking behavior, unintentional slights and report 
intentional harassment 
• Be an active ally & advocate but also ask what is needed 



Applications: Implicit bias and Interrupting 
the 4 “I’s” 

• Discuss the following scenarios in small 

groups—brainstorm how you would 

respond, what resources would be helpful, 

what policies might be relevant. 



Scenarios 

1.    An instructor in STEM lets you know that they would like to be more inclusive in 
the classroom/lab, but does not know how, given that identity and the history of 
marginalized groups is not part of their course content.  What suggestions could you 
offer? 

2.  You overhear a colleague say to another “Transgenders are so brave.” 
3.  You notice that your direct supervisor or student in your class/lab frequently uses 
an incorrect pronoun for another coworker or student.  What would you do? 
 

4.   You accidentally use the incorrect pronoun for someone who has already shared 
their pronoun with you.  What would you do? 
 

5.   A coworker tells you that they don’t feel comfortable working with an openly gay  
coworker because it goes against their religious beliefs. How would you respond? 
 

6.   A student comes to you and tells you that their supervisor has stopped providing 
them with project funding due to their gender identity. How would you respond? 



Tips for Having Crucial Conversations 

• Preparation: try to get to a mental place where you can be 
comfortable with your view being one of a few possible 
interpretations of something troubling—be curious about 
whether your perspective is on or off base 
•  Pitch your view tentatively: “I might have misinterpreted…” 
• Encourage testing of your view: “did I perceive that correctly?” 
• Use of contrasting statements: “I don’t want…I do want…” 



LGBTQ	STEM	Resources:	
		
Implicit	Bias	video	by	The	Ohio	State	University	
https://www.youtube.com/watch?v=UZHxFU7TYo4	
		
CU	Sexual	misconduct	and	Reporting	video	
https://www.colorado.edu/institutionalequity/reporting-options	
		
CU	Gender	Inclusive	Bathroom	video	
https://www.youtube.com/watch?v=FtP21Axkx70	
	
Articles:	
Queer science: lgbt scientists discuss coming out at work	
https://www.bitchmedia.org/post/queer-science-lgbt-scientists-discuss-coming-out-at-work	
		
Queered	Science	(CU	Grad,	Hydrologist)	
https://www.autostraddle.com/author/vivi/	
		
Diversity:	Pride	in	Science.		Nature.	
https://www.nature.com/news/diversity-pride-in-science-1.15924	
		
The	Cost	of	the	Closet	and	the	Rewards	of	Inclusion:	Why	the	Workplace	Environment	for	LGBTQ	People	Matters	to	
Employers	
https://assets2.hrc.org/files/assets/resources/Cost_of_the_Closet_May2014.pdf?
_ga=2.220460445.449130539.1512405079-1094165178.1512405079	


